


TODAY’S TAKEAWAYS….

1. THERE ARE OFTEN SIGNS THAT SOMEONE IS CONSIDERING VIOLENCE 

2. PROMOTING AWARENESS OF SIGNS HELPS WITH PREVENTION OF VIOLENCE

3. YOU MAY BE THE TRUSTED RESOURCE RECEIVING A REPORT ABOUT SIGNS 
OF VIOLENCE



TARGETED VIOLENCE

Flickr – Images licensed under creative commons attribution 

Predatory  or Instrumental Violence Affective or Reactive  Violence

• Violent Extremism
• Assassination
• School shooting

Presenter
Presentation Notes
There are generally two types of violence. Predatory or Instrumental Violence is characterized by hunting behavior. There is an identifiable target with identifiable behaviors as the person(s) moves towards an attack. Conversely, affective or reactive violence occurs when someone is threatened. Little planning occurs prior to the violent act. 



SIGNS THAT SOMEONE IS CONSIDERING 
VIOLENCE 

The Grievance (Motive)

Ideation (Justify Violence)

Research/Planning attack

Preparation

Breach

We Look For Behaviors and 
Patterns
NOT Profiles

Attack

Presenter
Presentation Notes
There is no profile for someone who is moving toward targeted violence. Instead, we look for behaviors that may indicate the person is considering violence. This begins with a grievance or motive. The grievance may be real or imagined. Many of us have grievances, but don’t consider violence as an option to solving our issue. We become concerned when a person begins to consider violence as a justified means of solving their problem, addressing their grievance or moving their point of view forward. Examples of behaviors associated with ideation include comments about violence being justified, social media posts glorifying violence, etc. Another level of escalation occurs when the person begins researching ways to carry out a violent act. This can be an internet search, physically shopping for weapons or ammunition, looking at how other attacks have been carried out, etc. This could also include testing security or seeing how close one can get to the target. Once a person begins amassing supplies for the attack, making plans for suicide or breaking social ties they may be in the preparation stage. This is often our final opportunity to intervene before they breach security and carry out an attack. 



PROMOTING AWARENESS
•HTTP://CVE.UNL.EDU/

Presenter
Presentation Notes
An important role for community health workers is to promote awareness in the community about what to look for and report if someone is concerned about violence. You can educate those you are working with by emphasizing there is no profile and that reporting concerns help move the person off the path to violence. 

http://cve.unl.edu/


TRUSTED REPORTING RESOURCE
• LEVEL OF INTIMACY WITH THE PERSON OF CONCERN IMPACTS WILLINGNESS

TO REPORT (HARDER TO REPORT SOMEONE YOU CARE ABOUT)

• REPORTING IS DEPENDENT UPON 
• THE BEHAVIOR OF CONCERN

• CONTEXT  (ONLINE/IN-PERSON/FAMILY/ STRANGER ETC.)

• DESIRE TO HANDLE IT ON THEIR OWN

• BARRIERS TO REPORTING

Presenter
Presentation Notes
We understand it is difficult to report someone you love or care about. Generally people hesitate to report behaviors of concern that occur in isolation or only once. They are more apt to report someone if they are a threat to their family but not in their close circle of friends or family. Many decide to handle things on their own or will only tell someone they trust. Recognize there are many different barriers to reporting. 



TRUSTED REPORTING RESOURCE
• BARRIERS TO REPORTING

• CONCERN ABOUT HOW IT WILL BE HANDLED

• CONCERN ABOUT RELATIONSHIPS

• RELUCTANCE TO GET INVOLVED (IT’S PERSONAL)

• UNSURE IF BEHAVIOR SHOULD BE REPORTED

• PREFERS TO REMAIN ANONYMOUS

• CONCERNED IT MIGHT MAKE SITUATION WORSE

• CULTURAL BARRIERS

Presenter
Presentation Notes
Some of the barriers include issues surrounding trust. Others reflect a person’s desire to stay out of the situation. Some behaviors are not reported because people don’t recognize the significance of a behavior. Still others may face significant cultural barriers to reporting. 



TRUSTED REPORTING RESOURCE
• IF YOU RECEIVE A REPORT….

1.GET AS MUCH INFORMATION AS YOU CAN

2.ENSURE THE REPORTER IS SAFE

3.CHECK TO SEE IF THE REPORTER IS COMFORTABLE 
REPORTING THE INFORMATION TO AUTHORITIES
• IF NOT…..DISCUSS WHY NOT AND STRATEGIES FOR MOVING 

FORWARD

Presenter
Presentation Notes
As a community health worker you are viewed as a trusted reporting source. Thus, you may be the one that receives a report. Follow three steps if you get a report. First, relax, and get as much information as you can about their concern. Second, make sure the person making the report is safe. And third, check with the reporter to see if they are okay with you involving others who may be able to ehlp them more than you can.  



TRUSTED REPORTING RESOURCE
• TALK ABOUT HESITANCIES

• ADDRESS ANY MISCONCEPTIONS 

• HELP FACILITATE THE REPORTING WITH AUTHORITIES
• REASSURE THAT THEY ARE SAFE TO REPORT

• HELP THE REPORTER MAKE A SAFETY PLAN
• BRING OTHER RESOURCES TO HELP WITH SAFETY 

PLANNING

Presenter
Presentation Notes
If they hesitate to let you involve other people, talk about why they are hesitant and what you might do to help assuage their concerns. If needed, help the reporter make a plan to stay safe. 



TODAY’S TAKEAWAYS….

1. THERE ARE OFTEN SIGNS THAT SOMEONE IS CONSIDERING VIOLENCE 

2. PROMOTING AWARENESS OF SIGNS HELPS WITH PREVENTION OF VIOLENCE

3. YOU MAY BE THE TRUSTED RESOURCE RECEIVING A REPORT ABOUT SIGNS 
OF VIOLENCE


	Disrupting the Pathway to Violence
	Today’s Takeaways….
	Targeted violence
	signs that someone is considering violence �
	Promoting awareness
	Trusted Reporting Resource
	Trusted Reporting Resource
	Trusted Reporting Resource
	Trusted Reporting Resource
	Today’s Takeaways….

